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PERA, from p. 1

In order to be eligible for the lower purchase cost,
you must pay the Service Credit Purchase Agreement
or begin installment payments by the due date
established by the Service Credit Purchase Agreement
generated in response to your completed pre-
November 1, 2003, Service Credit Purchase
Application. If you do not do so, you will lose the
right to purchase at the lower cost.

The rate will increase to 18.1 percent from 15.5
percent for members under the age of 50. The rate
for those 50 and older will increase to 22.1 percent.
Judges under the age of 50 will see a rate increase to
21.75 percent from 20.0 percent. The rate for Judges
age 50 and older will increase to 25.75 percent.
State Troopers and CBI Agents under the age of 50
will have a rate increase to 22.85 percent from 20.4
percent, and the rate will be 26.85 percent for these
members 50 and older.

All required documentation must be received at
PERA by October 31, 2003. If you’re going to mail
your documentation, plan to mail it in enough time
that it’s at PERA by October 31, 2003. A postmark of
October 31 is not sufficient.

In order for a member to purchase service credit at
the 18.1 percent rate after November 1, 2003, PERA
must receive all required documentation of non-
covered employment, along with an application to
purchase service credit, before the member’s 50th

birthday AND the member must successfully
complete the purchase pursuant to the Service Credit
Purchase Agreement resulting from that application.

PERA can use the years on the Social Security
earnings statement to verify dates of employment,
and it provides a record of salary received, but it
does not provide any pension information, which is
why it’s important to complete a Service Credit
Purchase Application.  Other records that provide
dates of employment and salary are tax returns and
payroll records. But again, they generally do not
provide any pension information.

Be sure to sign your completed Service Credit
Purchase Application; your signature certifies that
you are not vested under another pension plan for
the periods of employment you wish to purchase.
You will also want to complete the “More
Information” section on the Service Credit Purchase
Application; it is very useful in PERA providing
you with an accurate Service Credit Purchase
Agreement.

Getting employment information from former
employers or former pension plans can be time
consuming. Remember that this information must
be at PERA by October 31, 2003, so you should
begin gathering this type of information NOW.

Get Organized

Know how much service credit (years or months)
you want to purchase or how much service credit
you can afford to buy. You can get an estimated cost
to purchase by using the Purchasing Service Credit
calculator on the PERA Web site at
www.copera.org.

Your Service Credit Purchase Agreement will be sent to
you about 90 days before the due date. Remember it
is your responsibility to make payment on or before
the due date. Due to the high demand for
purchasing service credit, we have a longer than
usual turnaround time for requests to purchase.
Check our Web site to see what day’s documents we
are working on before you call us to see if we have
your application.

Limit on Purchases

You will be limited to a total of 10 years of
purchased service credit if you wait until November
1, 2003, regardless of when you began PERA-
covered employment. This means if you purchased
five years of service now, you can only purchase
five more years (if you are qualified) after
November 1, 2003. Up until that time, you can
purchase all that you are qualified to purchase,
which may exceed 10 years. In order for you to
exceed this 10-year limit, all required
documentation must be received by PERA by
October 31, 2003, and you must either pay the total
amount due or begin installment payments by the
due date established by the Service Credit Purchase
Agreement generated in response to your pre-
November 1, 2003, Service Credit Purchase
Application.

If you first became a PERA member on or after
January 1, 1999, you are already limited to
purchasing a maximum of five years of non-
qualified time—private-sector employment—as
opposed to work for a public employer such as a
government agency.

If you have already provided PERA with the
required documentation to verify service credit
eligible to purchase but have not purchased your
service credit, you will need to notify PERA before
November 1, 2003, to issue a Service Credit Purchase
Agreement for this time. A letter, e-mail, or fax
received before November 1, 2003, is sufficient to
begin the process and receive the current lower cost.
A notification via telephone is not sufficient.

For more information please visit the PERA Web
site at www.copera.org. 

GOVERNOR OWENS
RECEIVES ENERGY

LEADERSHIP AWARD
BY JULIE POSTLETHWAIT

COMMUNICATIONS COORDINATOR, DPA

Last month, Governor Owens was honored with
the Energy Governor’s Leadership Award at the
14th Annual Energy Efficiency Forum. Sponsored
by the United States Energy Association (USEA)
and Johnson Controls, this year’s event was held in
Washington, D.C. and the topic of the forum was
“Energy Efficiency: The Path to Economic and
National Security.”   

“It is a pleasure to accept this award on behalf of 
the many Coloradoans committed to cutting
energy costs and saving taxpayers dollars,” Owens
said. “Colorado is blessed with an abundance of
resources – resources that contribute to our high
quality of life and we must remain devoted to
protecting them for future generations to enjoy.”

Owens received the award for promoting energy
efficiency and making a significant contribution at
the state government level to energy efficiency.
Owens’ efforts focused on increased energy
efficiency and conservation in Colorado’s state
agencies. The Governor’s Office of Energy
Management and Conservation advances energy
efficiency in the state by leading Rebuild Colorado,
a Rebuild America partnership, (see article on page 4
regarding the Rebuild Colorado Program.) In his
remarks, Owens cited Rebuild Colorado’s success
in saving energy through the use of performance
contracting.  

“Colorado has benefited tremendously from the
benefits of performance contracting with over $70
million in projects, which have been completed or
are just getting underway,” said Owens.
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Dear Mr. Ketelsen:

Colorado is one of the few official state Web sites
that features student-friendly information for
elementary students. 

Fourth-graders in North Carolina learn about the
United States, and one way of collecting
information is to access official state Web sites.
Among other things, the students are looking for
nickname; official tree, flower, and bird; date of
admittance to the United States; and current
population estimate. 

I realize that student use is not your reason for
existing, but it is nonetheless important and I’m
glad to find it. Recent statistics show that
schoolchildren in the United States are woefully
lacking in geographical skills and general
knowledge of the states. Generally, students
(especially those in the elementary grades) are
limited in the Web sites available to them, and
media center coordinators prefer to use official
state sites because they are a trustworthy and safe
source for information.

Thank you for being so forward-thinking and just
plain sensible in developing the site; I’m sure that
media center coordinators and students in many
states are enjoying it.

Melissa Davis
Cameron, North Carolina

���

To the Civil Service Reform Commission: 

I suggest changing the current classification so that
technical expertise is provided opportunity for
promotions and upgrades.  Currently, supervision
of 3 full time employees is required for high level
classification

The current personnel  system provides movement
within the upper levels of the classification for
supervision (three or more full time persons) but
not for the acquisition of greater technical
expertise.  

The current system supports inflating the ranks so
that persons can be upgraded. This promotes a
system that feeds a number quota and clearly does
not promote cost savings.    It is hard to be efficient
and ‘work smarter’ when that could mean you are
denying a person (i.e. yourself) the benefits of an
upgrade.  Highly skilled technical persons either
leave, or accept the very low glass ceiling.
Additionally, not all programs can afford to
‘expand’ or are allowed the FTE to expand even if
they could.

In the recent June 2003 Stateline John Call of
Division of Gaming states that “professionals who
are pigeon-holed into their positions should be
encouraged  and even prodded to change
positions”. I don’t agree.  My expertise is in public
health, so it is from this perspective that I write.
Where else in the personnel system  can an expert
in animal disease control, birth defects, cancer,
toxicology, infectious disease move?
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